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Graduation day, like summer, brings the possibility and promise
of new challenges. The KSDC Summer Institute features Deb
Pickering and offers educators a chance to get a new view for
vocabulary instruction and grading and assessment practices.

Pickering To Lead Summer Institute On Vocabulary, Grading, Assessment

Don’t miss out on an
exciting “happening”: a
two-day conference with
Deb Pickering.

Deb Pickering will be back in Kansas
June 10 and 11, and ready to cover two
of the topics she just touched upon when
she was at the KSDC Conference in
February 2007. Those two hot topics
are: Building Academic Background
Knowledge/VYocabulary and Grading
and Assessment.

On Day 1, Pickering will build a focus on
building academic background knowl-
edge based on Robert Marzano’s book,

Mark Your iCadl

Building Background Knowledge for
Academic Achievement, along with in-
formation on vocabulary from her co-
authored book, Building Academic Vo-
cabulary: Teachers’ Manual. Participants
will become familiar with the effect an
academic vocabulary program can have
on all students, but particularly English
language learners and students with
disabilities.

On Day 2, Pickering will guide partici-
pants in understanding formative
assessments and grading practices that
provide students with powerful feedback
and that encourage them to continue
learning. This day is based on Mar-
zono’s book, Classroom Assessment and
Grading that Work. DC

Sit and Get Won’t Grow Dendrites:

The 2008 KSDC Summer Happening will
be held at the Wichita Airport Hilton.
Attendance at Pickering’s previous KSDC
Conference is not a pre-requisite for at-
tendance. Cost for the conference is
$325. Get more details and register
online at www.ksdc.us.

President’s Message 2

Reflections on the 2008 Election 3

Stop for Summertime Reading 4

KLFA Joins a Nationwide Effort 6

20 Professional Learning Strategies That Engage the Adult Brain

“Sit and get” draws on the latest research in brain-based learning, differentiated in-
struction, multiple intelligences, and adult learning to provide strategies that not only
motivate adult learners but also increase understanding and long-term retention.

www.ksdc.us


http://webmail.central.cox.net/do/redirect?url=http%253A%252F%252Fwww.ksdc.us%252F
http://webmail.central.cox.net/do/redirect?url=http%253A%252F%252Fwww.ksdc.us%252F
http://www.ksdc.us
http://www.ksdc.us
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Questions...Questions...Questions

By Deb Perbeck
KSDC President

As three-year olds, we explored the
world by relentlessly asking “why”.
Why do birds sing? Why is the sky blue?
We asked “why” until our curiosity was
satisfied. As we grow older, we tend to
avoid digging for deeper understanding.
We suppress questions for fear of look-
ing stupid or feeling vulnerable. We step
back from the “whys” to avoid question-
ing authority or being branded with
negativity. As adults, if we are asked
“why” repeatedly, we may feel that our
authority is being questioned, that our
reputation is being challenged, or that
our expertise is being doubted.

Still, repeated “whys” push answers
beyond the surface to the place you
need to go to solve problems. The
question of “why” is a powerful tool to
lead us to new insights as we explore the
cause/effect relationships underlying a
particular problem.

Try applying the Five Whys by identify-
ing a challenge and then asking “why”
five times. Answering each question in
turn and then asking “why” five times
often traces the root cause from its
original symptom.

When framing powerful questions, begin
with “what?” and “how?” rather than
“when?” and “who?”. Powerful
questions contain an “I” (not they, them,
we, or you). Powerful questions also
focus on action - “What can | do?”
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KSDC/KASCD Sit & Get Won't Grow November 4-5, 2008
Fall Institute Dendrites: 20 Professional Wichita Airport Hilton
Marcia Tate Learning Strategies...

KSDC Board Advance June 12-13, 2008 Swedish Country Inn
Lindsborg, KS

Powerful Words

In her book, The Seven Powers of Ques-
tions: Secrets to Successful Communica-
tion in Life and at Work, Dorothy Leeds
(2005) states that powerful questions:

demand answers,

stimulate thinking,

give us valuable information,
put you in control,

get people to open up,

lead to quality listening, and
get people to persuade
themselves.

NOOAWN~

Two primary pathways from which we
can choose when we formulate questions
are described in Change the Questions,
Change Your life: 7 Powerful Tools for
Life and Work by Marilee G. Adams
(2004). First is the path of the judger on
which the focus is to find out why this is
happening to me or who is to blame. In
contrast, on the path of the learner,
questions hold an intention to learn by
exploring what worked and other
possibilities. Judgers may start down the
wrong path, but changing one’s ques-
tions can switch the direction back to the
path of learning.

Asking questions is only half of the equa-
tion. Listening effectively is critical to
creating healthy dialogue where condi-
tions support both asking and being
asked. A culture of questioning gener-
ates impressive results while inappropri-
ate questions usually close down
learning.

Quality listening has many advantages.
It makes people feel special and cared
continued on page 4
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Looking Toward November..
Panel Shares Reflections
on Presidential Politics

By Sandee Crowther
KSDC Executive Director

Following the LFA State Affiliate meeting,
| attended the Leadership Council of LFA
organizations representing Phi Delta
Kappa. NSDC is also a member
organization. Of great interest to me
was the April 25" panel. Claus von
Zatrow, CEO for LFA, provided the
following summary to us of the remarks
that were made:

Panel: The Presidential Election and its
Implications for Social Policy
Speakers:

Wayne Valis, Republican strategist and
president, Valis Associates

Doug Sosnik, Democratic strategist and
former political director for Bill Clinton

Wayne Valis

Valis said the Republican Party is “in the
tank” while Democrats surge behind

the collective goal of winning the White
House. He predicted that that Republi-
cans would lose a minimum of two - but
as many as seven - Senate seats, and a
minimum of two - but as many as twenty -
House seats. Noting that Republicans
cannot filibuster when they have fewer
than 45 Senate seats, Valis predicted
that Harry Reid could become Senate
Maijority Leader in more than just name.

Valis told Leadership Council members
that LFA organizations would confront
the following issues:

A long-term decline in revenues that
would put education in competition for
funds with other social services:
Minor shortterm

changes to NCLB:

There will be contin-
ved—thought
moderate—support

for accountability and
measurement.

Surging optimism

among school choice
advocates, who are
celebrating successes

in Pennsylvania, Wisconsin, Ohio and
Florida.

New interest from the business
community. Public education has won
the PR battle. Business leaders know
that the world is flat, and that they need
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to support public education if they want
a qualified workforce. They also know
that students of color need to receive
high-level degrees in fields like math and
science.
Valis also gave the Leadership Council
the following advice:
Focus on the big issues: Don’t fight small
battles at a time of declining revenues.
Rather, start working with influential
people on big priorities.
Cultivate connections with business:
Businesses like Exxon Mobil and AT&T
are putting money into education, offer-
ing hundreds of millions of dollars in
grants and hundreds of thousands of
employee volunteer hours. Exxon is spe-
cifically interested in assisting public
education with teacher pay issues, but
few in the public education community
have responded to this interest. The
Committee on Economic Development is
now making overtures to
NEA - a sign of warming
relations between business
and public educators.
Do not spend too much
time on  vouchers: Oppo-
sition to vouchers won't sit
well with the business
community, and it is a
small issue at a time when
public educators and busi-
ness leaders can make common cause
around education.

Valis also spoke about the election,
arguing that Obama’s unexpected
strength surprised pundits. He character-

ized Obama as a “cool, urban, hip”
candidate with a Harvard degree, one
who could help restore America’s repu-
tation in the world. He noted, however,
that Obama is a sort of blank slate onto
which everyone writes their own hopes
and dreams. He also predicted that, if
Obama becomes the nominee, Republi-
cans will use opposition research to dig
up his early associations with Chicago
radicals and seriously damage him as a
candidate.

Valis concluded that, without Florida’s
and Michigan’s primary votes, no clear
winner will emerge before the Demo-
cratic Convention, and that the Demo-
cratic candidates’ mutual attacks could
help the Republicans in the national elec-
tion.

Doug Sosnik

Sosnik noted that the Democratic contest
has gone on as long as it has, because
the country and its prospects have
changed dramatically since the cam-
paign began just 18 months ago.

He drew parallels between this cam-
paign and the 1960 campaign, which
witnessed a cultural revolution, a techno-
logical revolution (as the first TV elec-
tion), and economic revolution, a gen-
erational revolution, and a realignment
of potential coalitions.

Similarly, the 2008 campaign has been
influenced by cultural and demographic
continued on page 4



May 2008

Kansas Staff Development Council - Direct Connection

By Kerry Patterson, Joseph Grenny, Ron McMillan, Al Switzler

This book shares a proven, seven-point strategy for approaching conversations in high impact
situations. Based on the authors’ DialogueSmart training seminars, the techniques are geared
toward getting people to lower their defenses, while maintaining mutual respect and under-

standing. A “good read for anyone in a leadership spot,” according to Jim Karleskint, KSDC

President-Elect.

Education and the Run for the Presidency

continued from page 3

changes, technological change (as the
first internet election), generational
change, and a realignment of the
coalitions that make up the political
parties. Sosnik argued that these
changes have enormous policy
implications.

Sosnik told Leadership Council members
that Democrats are in a strong position,
because voters generally opt to shift
party control of the White House every
eight years, McCain is tainted by Bush
strategies, ruling parties generally lose
during recessions. Republicans lag far
behind Democrats in fundraising, and
Republicans are not bringing in nearly
as many new registrants as Democrats
are. One party could end up firmly in
control of the Oval Office and both
houses of Congress.

Sosnik argued that, by nominating
McCain, Republicans chose the only
candidate who could win. McCain is a
media darling. On the other hand, his
age, the sputtering economy, his lack of
demonstrated ability to put together an
organization, his temperament, and his
financial disadvantage work against him.

Sosnik said few policy differences sepa-
rate the two Democratic candidates, but
that Democratic voters are divided along
clear demographic lines: Voters under
30 support Obama, while those over 50
are for Clinton. Obama is carrying 92%
of the African American vote, while Clin-
ton has two-thirds of the Caucasian

vote. Clinton is carrying people earning
less than $50,000, whereas Obama
leads with the crowd with post-college
education. Clinton is carrying 70% of
influential white Catholic voters, who
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tend to chose winners and live dispro-
portionately in states that decide
elections.

Sosnik told Leadership Council members
that the delegate count favors Obama,
but electability favors Clinton. He pre-
dicted that the nominee will be chosen
by the end of June.

Sosnik predicted that education would
not be a central issue in the federal elec-
tion, because the majority of funding

for education comes at the state level,
making the governor’s elections in 2010
a more important target for public
education advocates. DC

Questions

continued from page 2

about when others listen with interest to
their thoughts and beliefs. Listening can
alert you to problems and opportunities
that you did not know existed.

What does this mean in education?
Coaches and administrators might con-
struct a protocol to engage adult learn-
ers in powerful conversations about their
practice in the classroom. Classroom
teachers might use this type of question-
ing to help students process information
and make application of knowledge to
their world. When teachers guide think-
ing through effective questioning, they
help build upon existing knowledge,
strengthen connections, and increase
creativity and curiosity - the foundation
of learning. Asking the right questions
leads us and others to explore deeper
understanding, and opens new perspec-
tives and alternatives that can transform
our learning and our lives to become
more rich and meaningful. DC

Connect With NSDC



http://www.nsdc.org
http://www.nsdc.org
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KLFA Joins in LFA Meeting In Washington, DC

By Sandee Crowther
KSDC Executive Director

Six KLFA members attended the Learning First Alliance (LFA) State Affiliate meeting in
Washington DC, April 23-24. They included: Sandee Crowther and Sue Kidd from
KSDC, Blake West from KNEA, Cheryl Semmil, USA, Sue Givens, KASA, and Fred
Holliman, KATM. These representatives were involved in several discussions and
learned a great deal from the other affiliates present: Ohio, RI, WV, AZ, MI, AL, MN,
and NY

KLFA Representatives identified the following ideas as key points:

Most Significant

* Annual “branding” event for KLFA

* Need to build capacity for coordination

* Need to build connections with public media

Ideas to Explore

* Community Conference event around 21% Century Skills (Roadmap for 2021)

* Involvement with MTSS Initiative

Personal Commitments

* Become better informed on P21 skills and resources

¢ Look at the connections/overlaps between P21/21% Century skills/MTSS

¢ Share lessons learned with professional development work group

* Continue working on ways to support and transition new groups and individuals into
KLFA

* Bring capacity and skill developing to KLFA

* Infuse 21% Century Skills into the next revision of State Standards

In addition, a panel of affiliate leaders presented their ideas to the total leadership
council of LFA which consists of executive directors and presidents of 18 national
organizations. Blake West, KLFA chair represented Kansas.

Key ideas from Leadership Council discussion after panel presentation.

* Collaboration leads to power and influence.

* Shared information to and from states is valuable. The call from the states is to be
proactive. States should be a model collaboration for not only their state, but also
on the LOCAL level.

* Bring together business, education, and school leaders to define what education

means for the community.

* A key attribute in creating alliances: lay aside own turf.

¢ Begin to change the culture and expectations across organizations to collaborate
and do the work.

* Several states are already the “go to” organizations for those in their states— what
are the implications of that for the national level? DC

KSDC is an offiliate of the National Staff Development Council

Page 5

Kansas Staff Development Council - Direct Connection

KSDC Mission

The Kansas Staff Develop-
ment Council (KSDC) pro-
motes high standards in
student achievement by
advocating, modeling, and
providing resources for
quality professional
learning.

KSDC Beliefs

We believe:

* The ultimate purpose of staff
development/professional learning is
to improve student achievement.

¢ A staff developer is anyone who
systematically empowers others to
change their practice through profes-
sional learning.

* Effective staff developers use a
research base to continually define
and refine best practice.

¢ Effective collaboration is essential
for our organization, quality staff
development, and professional
learning.

* Effective organizational develop-
ment is required if all students are
to learn.

¢ Organizational development
requires individual change.

¢ Each educator has a moral respon-
sibility to improve professional effec-
tiveness through lifelong learning.

* Reinforcement and support systems
are critical to the transfer of learning
into practice.

¢ Ongoing assessment is critical for
effective staff development decisions.

Join with KSDC. KSDC connects
Kansas educators through leadership,
information, and networking. KSDC
members have the chance to join in
conferences, access “mindbytes”, ap-
ply for the KSDC grant program, and
more. Individual membership is only
$15.00 annually. Building and agency
memberships also available. Down-
load an application at www.ksdc.us
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Kansas To Join Leadership
States, Promote 21st
Century Learning Skills

The Partnership for 21st Century Skills,
the nation’s leading advocacy organiza-
tion focused on infusing 21st century
skills into education, recently approved
the Kansas application to join with seven
other Leadership States in promoting
21st century teaching and learning skills
for all students.

“We believe that the Partnership and its
member states will assist in guiding us in
our systemic and forward thinking edu-
cational improvement efforts. Addition-
ally, as a national education leader, we
believe the Kansas team can offer simi-
larly important guidance to others as we
tackle unprecedented challenges in edu-
cating students for success in an increas-
ingly global and competitive society,”
said Alexa Posny, Kansas Commissioner
of Education.

The Kansas State Board of Education
approved the submission of the Kansas
application in December 2007. This ini-
tiative fits well with the guiding principles
and nine Board motions supporting the
integration of academics into career and
technical education adopted at the Feb-
ruary State Board meeting.

Accelerating technological advances, a
rapidly changing knowledge base, an
interconnected workforce, and an in-
creasingly global society have all com-
bined to make 21st century skills —
global literacy, problem solving, innova-
tion and creativity — essential for every
student’s success. The Partnership for
21st Century Skills brings together the
business community, education leaders
and policymakers to define a powerful
vision for 21st century education to en-
sure every child’s success as citizens and
workers in the 21st century.

Governor Sebelius wrote in her letter to

the Partnership Review Committee, “l am
committed to working closely with Com-
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missioner Posny, with the partnership
and the key organizations and gover-
nors as we forge ahead to create inno-
vative opportunities for our country, for
Kansans and for all Kansas students.”

Member organizations include: Adobe
Systems, Inc., American Association of
School Librarians, Apple, AT&T, Black-
board, Inc., Cable in the Classroom,
Cisco Systems, Corporation for Public
Broadcasting, Davis Publications, Dell,
Inc., Discovery Education, EF Education,
Education Networks of America, Educa-
tion Testing Service, Ford Motor Com:-
pany Fund, KnowledgeWorks Founda-
tion, Intel Foundation, JA Worldwide,
LeapFrog SchoolHouse, McGraw-Hill
Education, Microsoft Corporation, na-
tional Education Association, Oracle
Education Foundation, Pearson Educa-
tion, PolyVision, SAP, SAS, Texas In-
struments, THINKronize, Thomson Gale,
Verizon. Organizations interested in
joining the Partnership may contact

info@21 stcenturyskills.org.

States belonging to the Partnership
include: North Carolina, West Virginia,
Wisconsin, South Dakota, Massachu-
setts, Maine, lowa, and Kansas.

Questions concerning the Partnership
for 21st Century Skills should be
directed to Melinda Stanley
(mstanley@ksde.org) at

(785) 296-1204. DC

21st Century
Student Outcomes

The elements noted below are the
skills, knowledge, and expertise
students should master to succeed
in work and life in the 21st Century.

Core subjects, plus

* Global Awareness

* Financial, Economic, Business and
Entrepreneurial Literacy

* Civic Literacy

* Health Literacy

* Creativity and Innovation Skills

* Critical Thinking and Problem
Solving Skills

* Communication and Collaboration

Skills

* Information Literacy
* Media Literacy
* ICT Literacy

Flexibility & Adaptability
Initiative & Self-Direction
* Social & Cross-Cultural Skills
* Productivity & Accountability

* Leadershio & Responsibility


mailto:info@21stcenturyskills.org
mailto:info@21stcenturyskills.org
mailto:mstanley@ksde.org
mailto:mstanley@ksde.org
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KSDC Board

President

Deb Perbeck

Parsons USD 503

2900 Southern, Box 1056
Parsons, KS 67357

Phone 620-421-5950
dperbeck@vikingnet.net

President-Elect

Jim Karleskint

515 Pennsylvania
Holton, KS 66436
Phone 785-364-3463
i.karleskint@holtonks.net

Past President

Jill Smith

UsD 229

10521 W. 12%th St.

Overland Park, KS 66213-3459
Phone 913-239-6100

ismith05@bluevalley12.org

Secretary (2009)
Jane Groff

KPIRC

3500 SW 10th Ave.
Topeka, KS 66612
Phone 785-220-6798
igroff@kpirc.org

Teacher A (2009)
Kay Powell

USD 402

1009 State

Augusta, KS 67010
Phone 316-775-5949
kpowell@usd402.com

Teacher B (2008)

Robin Dixon

USD 437

2730 SW Herefordshire Road
Topeka, KS 66614

Phone 785-339-4365
dixonrob@usd437.net

Teacher B (2008)

Kim Thomas

USD 259

2257 N. Sand Plum
Wichita, KS 67205
Phone 316-973-8261
kimannthomas@cox.net

Principal (2008)
Marty Anderson

UsD 506

21011 Pratt Rd.
Parsons, KS 67357
Phone 620-784-2682
martya@cableone.net

Classified Rep. (2009)

Donna D. McCullough
Lawrence Public Schools

110 McDonald Drive
Lawrence, KS 66044-1063
Phone 785-832-5000, ext. 141

dmccullough@usd497.org
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Higher Education Rep. (2009)
Patti Bishop

3421 NW Rochester Road
Topeka, KS 66617

Phone 785-286-8530

pbishop@usd345.com

Rep A East of Hwy 281 (2009)
Linda Geiger

KSDE

120 SE 10th Ave

Topeka, KS 66612

Phone 785-296-3378
Igeiger@ksde.org

Rep A West of Hwy 281 (2009)
Susan Scherling

USD 452

PoDrwr C Stanton Cnty Schools
Johnson, KS 67855

Phone 620-492-6226

sscherling@usd452.org

Rep B East of Hwy 281 (2008)
Jan Neufeld

UsD 373

308 E. First

Newton, KS 67114

Phone 316-284-6203
ineufeld@newton.k12.ks.us

Rep B West of Hwy 281 (2008)
Elton Armbrister

Stockton Elementary, USD 271
201 North Cypress

Stockton, KS 67669

Phone 785-425-6120
earmbrister@usd271.k12.ks.us

KSDE Representative (2008)
Janice Craft

KSDE

120 SE 10th Ave.

Topeka, KS 66612

Phone 785-296-1105

Service Center Rep. (2008)
Marty Christie

Smoky Hill ESC

605 E. Crawford

Salina, KS 67401

Phone 785-825-9185

mchristie@smokyhill.org

Central Office Rep. (2009)
Diane Gross

USD 261

1745 W. Grand Ave.
Haysville, KS 67060
Phone 316-554-2205
dgross@usd261.com

Ex Officio

KASCD-KSDC Liaison

Lee Cox

USD 361, 124 N. Jennings
Anthony, KS 67003

Phone 620-842-5183 x302
leec@usd361.com

Nominating Com. Chair

Jill Smith

Program Committee Chair
Jim Karleskint
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KNEA Liaison

Sherri Yourdon

715 SW 10th Ave.
Topeka, KS 66612
Phone 785-232-8271

sherri.yourdon@knea.org

Leadership Conf. Chair (2008)
Geri Parscale

Ft. Leavenworth

207 Education Way

Ft. Leavenworth, KS 66027
Phone 913-651-7373
GParscale@ftlvn.com

Leadership Conf. Chair (2009)
Ben O'Dell

Patton Jr. High School

1 Patton Circle

Leavenworth, KS 66027

Phone 913-651-7371, ext. 4301
BODell@ftlvn.com

Fall Institute Chair (2007)
Jim Karleskint

Fall Institute Chair (2008)
Jan Neufeld

Quality Practices Chair
Dawn Johnson

Little River Jr./Sr. High
430 Waverly, PO Box 8
Little River, KS 67457
Phone 620-897-6201
djohnson@usd444.com

Advocacy/Collab. Chair
Sue Kidd

ESC Greenbush

16879 46th St.
McLouth, KS 66054
Phone 785-863-3425
sue.kidd@greenbush.org

Awards Chair

Kathy Boyer

KSDE

120 SE 10th Ave
Topeka, KS 66612
Phone 785-296-7945
kboyer@ksde.org

Staff

Executive Director

Sandee Crowther

1230 W. 2%th Crt.
Lawrence, KS 66046

Phone 785-842-3700
crowther.sandra@gmail.com

Publications Coordinator
Mary Adcock

Buhler USD 313

2501 E. 30th
Hutchinson, KS 67502
Phone 620-662-4891
mjadcock@cox.net

Treasurer

Tom Jerome

Box 458

Eudora, KS 66025
Phone 785-542-2170
Tirome815@aol.com
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