
Tech Tips: 21 Things For The 21st Century Educator
By Dawn Johnson
21st Century Skills Workgroup Chair

Wonder if blogging is right for your 
classroom? Curious how to create a 
blog? Or maybe you are still just trying to 
understand what a blog is. One place to 
learn about technology and learn how to 
utilize it in the classroom is on the website 
“21 Things for the 21st Century Educator” 
at http://21things.weebly.com.
	
The website is based on the National 
Educational Technology Standards for 
Teachers.  The purpose of the website is 
to provide ”Just in Time” training through 
an online interface for K-12 educators 
based on the National Educational Tech-

nology Standards for Teachers (NETS-T). 
These standards are the basic technology 
skills every educator should possess.       
As part of the process, educators develop 
their own skills and discover what students 
need in order to meet the NETS for     
students. 

According to the website, the 21 things of 
which every educator should have a con-
ceptual understanding are as follows:

1. Assessment/Evaluation and Sur-
vey Tools—how to use online tools 
such as survey monkey, zoomer-
ang, & rubistar—to create rubrics;

2. Basics—keyboard shortcuts for 
Microsoft office;

3. Blog—basic information on blogs    
continued on page 3            
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Save the date...

   
 
 
 
 

Join KSDC April 12-14 for......‘Making An Impact’
Joellen Killion, author of Assessing Impact: Evaluating for Staff Development, leads 
the journey with the keynote address.
• Learn how to measure impact of professional development.
• Identify ways to design professional development that meets the needs of educa-
tors at all stages.
Conference program and registration will be at www.ksdc.us in January, 2010.
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“We are now at a point where we must educate      
our children in what no one knew yesterday, and  
prepare our schools for what no one knows yet.” 

Margaret Mead

http://21things.weebly.com
http://21things.weebly.com
http://www.ksdc.us
http://www.ksdc.us


Dr. Diane Gross, 
KSDC President

Consider the title of an article I was  
reading in the October 2009 issue of 
Newsleader, a publication by the       
National Association of Secondary 
School Principals (NASSP): “Gates  
Foundation Says Effective Teaching is 
‘Silver Bullet’ to Reform.” Wow I thought, 
there is a solution to poor performing 
schools and districts! As I continued to 
read, what I realized is that through the 
work of the Foundation, a plan has been 
developed for a five-year, $500 million 
effort to answer the question: what makes 
for an effective teacher and how those 
qualities can be measured in the class-
room. NASSP acknowledges that several 
factors influence student learning, but 
concur with the folks of the Bill and    
Melinda Gates Foundation that “making 
all students college-ready will require 
shifts in beliefs, policies, and actions that 
ultimately empower school system’s larg-
est asset—its corps of teachers—to deliver 
the highest quality of instruction in every 
school, in every classroom, and to every 
student.” Components of the printed 
words read remind me of the related 
concepts expressed through several or-
ganizations.

Technology Frames Our Learning
The National Staff Development Council’s 
(NSDC) purpose is: Every educator   
engages in effective professional learning 
every day so every student achieves. The 
Partnership for 21st Century Skills has 
created a framework for 21st Century 
Learning that describes the following 
skills and knowledge components essen-
tial for all students: 1) Core subjects and 

21st Century themes (such as language 
arts, mathematics, science, global aware-
ness, and financial literacy; 2) Learning 
and Innovation Skills (such as creativity, 
innovation, critical thinking, and problem 
solving; 3) Information, Media, and Tech-
nology Skills; and 4) Life and Career Skills 
(such as initiative and self-direction). The 
Kansas State Department of Education 
(KSDE) has developed profiles for the 21st 
Century learning environment and the 21st 
Century Learner under unifying themes:   
Five Environmental Unifying Themes – 
Relationships, Relevance, Rigor, Results, 
and Responsive Culture; 10 learner unify-
ing themes – Creativity and Innovation; 
Critical Thinking and Problem Solving; 
Communicating and Collaborating; Infor-

mation Communication Technology, and 
Media Literacy; Flexibility and Adaptabil-
ity; Initiative and Self-Direction; Social 
and Cross-Cultural Skills; Productivity  
and Accountability; Leadership and   
Responsibility; and Employment and  
Career Development. Additionally the 
Kansas Learning First Alliance (KLFA) has 
teamed with KTWU-TV 11 to present 
“Reading, Writing, and A Worthwhile 
Education for Kansas Kids,” a video   
intended to develop conversation and 
action around the changing world and 
the type of school systems that are     
required to provide a relevant education 
so that our students will leave our schools 
prepared to be a productive and                  
               continued on page 6                        
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Calendar          
Countdown
Calendar          
Countdown

KSDC Board Meeting November 3, 2009
April 12, 2010

Airport Hilton
Wichita, KS

Calendar          
Countdown

Gateway to Learning
NSDC’s 41st Annual 
Conference

Preconference, Dec 5-6, 2009
Conference, Dec. 7-9, 2009

America’s Center
Convention Complex,
St. Louis, MO

Calendar          
Countdown

Making an Impact
KSDC Leadership
Conference

Preconference, April 12, 2010
Conference, April 13-14, 2010

Airport Hilton
Wichita, KS

21st Century Learning Environment:

Built Through Quality Professional Development

Dr. Diane Gross and Terry Eis, KSDC Past President, prepare to share information about 21st 
Century skills to the KSDC Board during their annual advance, held in June.



continued from page 1
4. and how to use the edublog 

website;
5. Collaboration Tools—how to  

use Google Docs;
6. Content Area Tools—information 

on two websites that provide 
teacher lesson plans, instruc-
tional material, and profes-
sional development as well     
as high quality practices in 
reading and language arts;

7. Differentiated Instruction and 
Diverse Learning—exploring   
the tools available to support 
the needs of all students;

8. Digital Citizenship—information 
on internet safety and evalua-
tion of appropriate websites   
for classroom use;

9. Digital Images—link to websites 
for storing, sharing, and editing 
images;

10. Digital Story Telling—using 
iMovie and Photo Story 3;

11. Face of Your Classroom—using 
resources to create a web   
presence;

12. Navigating Online Learning— 
information to consider when 
planning online learning      
opportunities;

13. Online Interactive Learning 
Tools—information for using  
online math manipulatives;

14. Online Video Resources—link   
to various resources for digital 
videos appropriate for class-
room use;

15. Podcasting—what is it? Why   
use it? How to create one;

16. Productivity Tools—web tools for 
presenting and preparing    
lessons;

17. Professional Develop-
ment—technology learning;

18. Professional Organizations      
& Networking—plethora of  
resources for connecting with 
global learning communities; 
also information on Twitter & 
Plurk;

19. Research & Reference Tools— 
educational databases and  
citation tools;

20. Staying Informed—how to    
personalize the information  
you seek from the internet;

21. Staying Organized—make sticky 
notes for the web, organize 

your saved internet sites, 
use online calendars; and

22. Visual Learning—using 
graphic organizers.

Want to know more? Find out what 
meets your particular needs at: 
http://21things.weebly.com/ and 
navigate among the 21 “things.”  DC

By Dayna Richardson
KSDC Past President

After planning for nearly a year, KLFA 
and KTWU-TV 11(Topeka) hosted a 
state-wide “conversation” about teach-
ing and learning September 23.

Overview and Goals  
Our world is changing, and Kansas   
students need to be prepared to meet 
that change. The conversation about 
how that will be accomplished within our 
public school system is a very large and 
multifaceted topic. It will require many 
conversations and a deep understanding 
by educational leaders, policymakers, 
business representatives, parents, educa-
tors and taxpayers.  “Reading, Writing 
and a Worthwhile Education for Kansas 
Kids” was the beginning of that conver-
sation in a statewide project with two 
parts. 

Part One/The Program: This one-hour 
program was divided into three different 
panels (educators, parents and business 
representatives) all of whom discussed 
what they believed to be the educational 
priorities in Kansas in order for students 
to be prepared for the 21st century. 
Part Two/The Discussion: At local Watch 
and Talk Parties, conversations about 
educational priorities were held. “Watch 
and talk parties” were held at many host 
sites immediately after the program. 
Other locations taped the program and 
had the”party” at a later date. To listen 
to the program, go to http://klfa.org

The Watch and Talk Party Goals Were To: 
1) Discuss with friends and neighbors the 
future of public education for Kansas 
children, share ideas and conclusions. 
2) Share personal stories about educa-
tion that can be used to illustrate what a 
vision of a quality, affordable (21st Cen-
tury) education looks like for all Kansas 
children.       DC  
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Connecting with the iGeneration...
Teaching In A Digital World

KLFA News
Reading, Writing, And A Worthwhile Education

Im
age from

 w
ordle.net

http://21things.weebly.com/
http://21things.weebly.com/
http://klfa.org
http://klfa.org


KSDC Leadership  
Conference:
Professional 
Development   
That Makes             
An Impact 
On Student Learning 
By Penny Schuckman
2010 Leadership Conference Chair

Have you ever wondered if the staff 
development in your district is making 
an impact? Have you ever struggled 
with how to measure that impact? If 
you answered yes to either of these 
questions, we have the conference for 
you: KSDC’s annual Leadership      
Conference, April 13-14, 2010 at      
the Wichita Airport Hilton. Joellen  
Killion will open the conference with    
a keynote address. She will highlight 
how to make the most impact with staff 

development and how to measure that 
impact!  

Killion is the Deputy Executive Director 
for the National Staff Development 
Council (NSDC). In her work with 
NSDC, Killion focuses on improving 
professional learning for all educators. 
She has penned many books and arti-
cles on the topic of results-based staff 
development, and she has extensive 
experience in professional develop-
ment planning, design, implementation, 
and evaluation both at the school and 
system level. The creed Killion lives    
by is:
Excellence can be achieved if you . . .
Care more than others think is wise . . .
Risk more than others think is safe . . .

Dream more than      
others think is practical . . .

Expect more than  
others think is possible . . .

Breakout sessions will follow Killion’s 
keynote address and continue through 
the second day of the conference.  
Sessions highlight the power of making 
an impact in Kansas schools and     
districts. Topics of sessions include:
Differentiated PD,
Parent Involvement,
Individualizing Reading Strategies,
Teaching Vocabulary,
Recognizing the Power Within,
Technology in the classroom, and
Web 2.0 tools

UnConference 2.0
KSDC’s second “unconference” will be 
held April 12, just prior to the Leader-
ship Conference. The “unconference” is 
designed to be a free-flowing series of 
interactive/participatory encounters.  
There will be an opportunity to focus 
on one topic or to experience all 
breakout sessions. In this way, partici-
pants learn at their own pace, network, 
share, dialogue, plan, and reflect 
about teaching and learning for the 
21st Century and Beyond! The KSDC 
“unconference” is held in collaboration 
with iConnect iLearn.

The Premiere Spring Opportunity
The Kansas State Department of Educa-
tion’s annual conference has moved   
to October, so the KSDC Leadership 
Conference promises to be the pre-
miere learning opportunity in the state 
each spring.  Be sure to MARK YOUR 
CALENDAR and plan to attend.      
Registration will be available online in 
January 2010.      DC
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Every educator engages in

 effective professional learning 

every day so that 

every student achieves.

NSDC Strategic Priorities
Leading the Race for Learning!

Joellen Killion, 
NSDC Deputy Executive Director



continued from page 2
contributing member of our global so-
ciety. 

The Three Ts                                    
Considered collectively, these efforts 
suggest a need to redesign our educa-
tional organizations and the educators 
working within these systems may need 
to adapt to or develop different skills 
and practices to facilitate learning for 
students. I agree that professional 
learning for our educators is essential 
in this shift to produce graduates of our 
schools who are able to demonstrate 
what I call the three Ts: 
• THINK critically,
• Work collaboratively in TEAMS, and 
• use TECHNOLOGY. 
I say this because these outcomes      
are not the outcomes for which many 
of our current teaching corps has been 
prepared. Contributing to the difficulty 
to incorporate 21st Century Outcomes 
is the issue of accountability for     
Adequate Yearly Progress (AYP) –   
21st Century Skills are not currently 
measured and may prove difficult to 
measure. Seeing that many efforts to 
shift to 21st Century teaching and  
learning are not advocating academic 
(AYP) measures over 21st Century skills, 
it is important to consider how the two 
learning areas might support each 
other. So how does all of this impact 
professional learning for educators?

Why Isn’t Technology More           
Prevalent In Our Classrooms?         
Andrew Rotherham and Daniel 
Willingham in their writing for the   
September 2009 issue of Educational 
Leadership have examined “better 
teaching.” Better teaching of 21st    
Century skills advocates for problem-
based learning and project-based 
learning that allow students to collabo-
rate, work on authentic problems, and 
engage with the community. Rotherham 
and Willingham found these ap-
proaches widely acclaimed and found 
in any pedagogical methods textbook, 
stating that teachers know about them 
and believe they’re effective, however, 
they occasionally use them. Recent 
data show that most instructional time is 
composed of seatwork and whole-class 
instruction led by the teacher (National 
Institute of Child Health and Human 
Development Early Child Care Re-
search Network, 2005). Even when 
class sizes are reduced, teachers do 

not change their teaching strategies   
or use these student-centered methods 
(Shapson, Wright, Eason, and Fitzger-
ald research on class size reported in 
American Educational Research Jour-
nal, Vol. 17, 1980). John Goodlad in 
his book, A Place Called School, re-
ported the same findings 20 years ago; 
so this is not a new issue. The question 
now asked is why teachers don’t use 
methods they believe to be effective?

A simple answer to the question of why 
teachers don’t use project-based or 
problem-based learning when these 
methods engage students in relevant 
learning is that classroom management 
problems are created. When students 
collaborate, one expects a certain 
amount of hubbub in the room, which 
could develop into chaos in less-than-
expert hands. These methods also de-
mand that teachers be knowledgeable 
about a broad range of topics and be 
prepared to make in-the-moment deci-
sions as the lesson plan progresses. It is 
demanding work that is a constant jug-
gling act.

Part of the 21st Century skills move-
ment’s plan is the call for greater    
collaboration among teachers. Indeed, 
this is one of the plan’s greatest 
strengths; we waste valuable resource 
when we don’t give teachers time to 
share their expertise. But where will 
schools find the time for such collabo-
ration? Will they hire more teachers   
or increase class size? How will they 
provide the technology infrastructure 
that will enable teachers to collaborate 
with more than just one teacher down 
the hall? Who will build and maintain 
and edit the websites, wikis, and so 
forth? These challenges raise questions 
about whether the design in today’s 
schools is compatible with the goals of 
the 21st Century skills movement?

A Call For Professional Development  
For change to occur, we must under-
stand that professional learning is a 
massive undertaking. Most teachers 
don’t need to be persuaded that 
project-based learning is a good idea—
they already believe that. What educa-
tors need is much more robust training, 
practice, and support than they receive 
today, including specific lesson plans 
that deal with high cognitive demands 
and potential classroom management 

problems of using student-centered 
methods.

It’s unfortunate, but there is a wide-
spread belief that teachers already 
know how to do this if only we could 
unleash them from today’s stifling stan-
dards and 
account-
ability met-
rics. This 
notion ro-
manticizes 
student-
centered 
methods, 
underesti-
mates the 
challenge 
of imple-
menting 
such meth-
ods, and 
ignores the 
lack of capacity in the field.

Instead, professional learning planners 
would do well to engage the best 
teachers available in an iterative proc-
ess of planning, execution, feedback, 
and continued planning. This process, 
along with additional teacher training, 
will require significant time. And of 
course none of this will be successful 
without broader reforms in how teach-
ers are recruited, and selected in an 
effort to address the whole picture of 
education’s human resource challenge.

All It Takes Is A Click...To Help            
As the Kansas Staff Development 
Council considers how to best support 
educators across the state in their ef-
forts to create 21st Century learners 
and 21st Century learning environ-
ments, we encourage you to look 
within. What are the current practices 
used and initiatives implemented in 
your schools and districts that might be 
replicated in other organizations? 
We’re looking to showcase the great 
efforts of Kansas educators, while cre-
ating learning opportunities for others 
so that all students benefit from our 
collective expertise. Please consider 
submitting an article to Direct Connec-
tion or a proposal to present at one of 
our conferences. We’re also open to a 
technological approach of something 
like a podcast, an online discussion, or 
the creation of an instructional DVD. 
DC
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Collaboration Between Teachers Helps Build 21st Century Classrooms



By Sheri Thomas
KSDC Awards Co-Chair

The Kansas Staff Development Council 
Awards Program recognizes excellence 
in staff development at several levels 
annually. The   program is built   on 
three major elements: 
• The program must reflect knowledge, 
application, and impact; 
• Awards will be presented at the indi-
vidual, building, and district levels; and 
• Awards will be decided on verifiable 
evidence. 

Existing awards include the: 
• Systemic Learning Award - District 
Level
• Professional Learning Community 
Award - Building Level
• Impact Award- Individual Level
• Staff Developer of the Year- Individ-
ual Level
• Fun Awards-All Levels

Systemic Learning Award
The Systemic Learning Award is a 
school district level award. All Kansas 
school districts are eligible to apply for 
the award which recognizes district 
level commitment to growth in profes-
sional learning and support for 
change. Specific criteria for growth 
include the time, money, management, 
materials, and authority allocated to 
the adult learning effort in the district 
to foster improved student learning. 
The district will provide evidence of 
growth and achievement via the KLFA/
KSDC/KSDE Systemic Learning (Dis-
trict) Rubric. The rubric is based on the 
National Staff Development Standards 
(NSDC) and includes all of the NSDC 
Standards. Up to two districts will be 
awarded annually.
The award includes:
• A banner for the district announcing 
the award (suitable for displaying out-
doors) 
• A one-year agency membership in  
KSDC 
• Two registrations to a 2010-2011 
KSDC Conference

Professional Learning 
Community Award
The PLC Award is a building level 
award. All schools in Kansas are eligi-
ble to apply. The building must provide 
evidence of excellence in professional 
development by measuring progress on 
the KLFA/KSDC/KSDE Professional 
Learning Community (Building) Rubric. 
The rubric is based on the National 
Staff Development Standards (NSDC) 
and includes the standards most often 
aligned to school improvement efforts. 
The artifacts provided must illustrate the 
level of performance on the rubric. Up 
to two buildings will be awarded an-
nually.
The award includes:
• A banner for the school announcing 
the award (suitable for displaying out-
doors) 
• A one-year building membership in 
KSDC 
• Two registrations to a 2010-2011 
KSDC Conference 

Impact Award
The Impact Award recognizes individ-
ual educators who take learning be-
yond knowledge and application and 
provide verifiable evidence of im-
proved student learning as a result of 
professional learning for the educator. 
The number of Impact Awards is not 
limited and any educator may apply. 
The award consists of a certificate and 
a one-year individual membership to 
KSDC. 

Staff Developer of the Year Award
KSDC helps districts recognize the staff 
developer who has had the most direct 
impact on your school district. Districts 
will be encouraged to nominate one 
individual (either an internal or an ex-
ternal source) who has had the most 
impact on improving student perform-
ance through professional learning in 
your schools. Remember, everyone can 
be a staff developer! Every individual 
nominated will receive a certificate and 
a complimentary one-year KSDC mem-

bership. Awardees will be   recognized 
at the KSDC Leadership Conference. 

FUN Awards
The FUN Awards are distributed annu-
ally at the KSDC Leadership confer-
ence. These awards are certificates that 
reflect excellence in staff development 
activities. Examples of FUN Awards 
might include completing a book study, 
developing a staff development portfo-
lio, or attending KSDC conferences and 
events. The awards change annually 
and are a fun way to recognize col-
leagues.

Watch the KSDC website, 
www.ksdc.us, for more information 
about these awards and future awards. 
Deadline for application is December 
15 with winners being announced at 
the KSDC Leadership Conference.

For more information, contact one      
of the KSDC Awards Co-Chairs,      
Sheri Thomas, thomass@mclouth.org, 
or Marty Christie, 
mchristie@smokyhill.org.      DC

New Award
KSDC To Recognize Exemplary 
Professional Development 
For 21st Century Skills

By Sheri Thomas
KSDC Awards Co-Chair

KSDC is proud and excited to an-
nounce a new award: The 21st Century 
Skills Professional Development Award!

Does your professional development 
highlight ways educators can seize 
opportunities for integrating 21st tools 
and strategies into their practice?  Does 
your professional development take 
advantage of 21st century tools?  If so, 
this award is for you!

The 21st Century Skills Professional De-
velopment Award recognizes a build-
ing or district that has effectively im-
plemented 21st Century Skills in their 
professional development program.
Application deadline is December 15. 
Winners will be announced at the 
KSDC Leadership Conference.  For 
more information, please see the KSDC 
website, www.ksdc.us.     DC
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Be An Award Winner

KSDC Searches 

For Excellence 

In Professional Development

http://www.ksdc.us
http://www.ksdc.us
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mailto:mchristie@smokyhill.org
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2009-10 KSDC Board
President
Diane Gross
USD 261
1745 W. Grand Ave.
Haysville, KS 67060
Phone 316-554-2205
dgross@usd261.com

President-Elect                                           
Jan Neufeld
USD 373
308 E. First
Newton, KS 67114
Phone 316-284-6203
jneufeld@newton.k12.ks.us                        

Past President
Jim Karleskint
515 Pennsylvania
Holton, KS 66436
Phone 785-364-3463
j.karleskint@holtonks.net 

Secretary (2011)
Kathy Boyer
KSDE
120 SE 10th Ave.
Topeka, KS 66612
Phone 785-296-7945
kboyer@ksde.org

Teacher A (2011)
Barb Engler
USD 454
5728 SW 33rd Ct
Topeka, KS 66614
Phone 785-654-3315
engler@usd454.net

Teacher B (2010)
Sheri Thomas
USD 342
1000 Andover St.
Lawrence, KS 66049
Phone 913-796-6152
sdthomas47@hotmail.com

Principal (2010)
Dawn Johnson
Little River Jr./Sr. High
430 Waverly, PO Box 8
Little River, KS 67457
Phone 620-897-6201
djohnson@usd444.com

Classified Rep. (2011)
Donna D. McCullough
Lawrence Public Schools
110 McDonald Drive
Lawrence, KS 66044-1063
Phone 785-832-5000, ext. 141
dmccullough@usd497.org

Higher Education Rep. (2011)
Gina Marx
FHSU
131 N Bay Country C                             
Wichita, KS 67235
Phone 316-305-6557
gina.marx@gmail.com

Rep A East of Hwy 281 (2011)
Holly Francis
USD 267
1803 N. Smarsh
Wichita, KS 67212
Phone 620-465-3445
hfrancis@havenschools.com

Rep A West of Hwy 281 (2011)
Bonnie Deiter
USD 214
PO Box 724
Ulysses, KS 67880
Phone 620-356-3655
bdeiter@ulysses.org

Rep B East of Hwy 281 (2010)
Geri Parscale
Ft. Leavenworth
207 Education Way
Ft. Leavenworth, KS 66027
Phone 913-651-7373
GParscale@ftlvn.com 

Rep B East of Hwy 281 (2010)
Karen Brack
USD 230, 101 E South St
Spring Hill, KS 66083
Phone 913-592-7200                           
brackk@usd230.org

Rep B West of Hwy 281 (2010)                     
Rosalyn Frey
Garden City schools                                  
121 W. Walnut
Garden City, KS 67846
Phone 620-805-7500                           
rozfrey@gmail.com               

KSDE Representative (2010)
Lynn Bechtel
KSDE, 120 SE 10th Ave.
Topeka, KS 66612
Phone 785-296-8110
jlbechtel@ksde.org

Service Center Rep. (2010)
Michelle Flaming
ESSDACK, 1500 E. 11th
Hutchinson, KS 67501
Phone 620-663-9566
mflaming@essdack.org

Central Office Rep. (2011)
Penny Schuckman
USD 261, 150 Stewart
Haysville, KS 67060
Phone 316-554-2331
pschuckman@usd261.com

Ex Officio

KASCD-KSDC Liaison
Deb Perbeck
Parsons USD 503
2900 Southern, Box 1056
Parsons, KS 67357
Phone 620-421-5950
dperbeck@vikingnet.net               

KSDC-KASCD Liaison
OPEN

Nominating Com. Chair
Jim Karleskint

Program Committee Chair
Jan Neufeld

KNEA Liaison
OPEN

Leadership Conf. Chair (2010)
Penny Schuckman

Leadership Conf. Chair (2011)
Craig Correll                                            
USD 445
615 Ellis St
Coffeyville, KS 67337
Phone 620-252-6400
correllc@cvilleschools.com

Membership Chair                                   
Barb Engler                     

21st Century Skills Workgroup
Dawn Johnson

Measuring Impact Workgroup                  
Barb Engler and Michelle Flaming

Advocacy/Collab. Co-Chair
Sue Kidd                                                  
ESC Greenbush
16879 46th St
McLouth, KS 66054
Phone 785-863-3425
sue.kidd@greenbush.org

Advocacy/Collab. Co-Chair
Dayna Richardson                                                  
USD 313
37 Tomahawk
Hutchinson, KS 67502
Phone 620-543-2258
drichardson@buhlerschools.org

Awards Co-Chairs                                   
Sheri Thomas and
Marty Christie
Smoky Hill ESC
605 E. Crawford
Salina, KS 67401
Phone 785-825-9185
mchristie@smokyhill.org

Staff
Executive Director
Sandee Crowther
1230 W. 29th Crt
Lawrence, KS 66046
Phone 785-842-3700
crowther.sandra@gmail.com

Publications Coordinator
Mary Adcock
USD 308
1600 N. Cleveland St
Hutchinson, KS 67501
Phone 620-665-4630
mjadcock@cox.net

Treasurer
Tom Jerome
Box 458
Eudora, KS 66025
Phone 785-542-2170
Tjrome815@aol.com
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